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WPIRG Staff Evaluation Form

FOR COMPLETION BY WPIRG VOLUNTEERS

This evaluation is for: 

Erin Oldynski – Coordinator of Programming and Volunteer Support
This evaluation fulfils two main purposes: it provides the staff person with constructive feedback which can be used to improve job performance and personal development, and it provides both the Board and staff with a concrete indication of whether or not an employee is achieving a satisfactory level of job performance. This evaluation is in compliance with WPIRG Policy #5 on staff evaluations. Please contact Jonathan Frank, WPIRG Board and Staff Liaison at jonathanafrank@gmail.com if you would like more information. Thank you for your time. At the bottom, please include your name. This is for the use of the evaluation committee only. You will remain anonymous. Please return no later than September 10th. If you wish to fill out in hard copy, you can return your completed evaluation to a drop box in the WPIRG office.

Please only answer questions you are comfortable with and feel equipped to.

1. How are you involved with WPIRG? (For example, action group, general volunteer, workshops and events, etc.). Please describe.
2. What degree of contact do you have with the staff person and what type of interaction? Do you/did you know this staff person outside the WPIRG environment? Please describe.
3. What do you particularly enjoy about working/interacting with this staff member? 

4. What do you find challenging about working/interacting with this staff member?
5. Describe what you see as the staff member’s strengths and weaknesses in relation to the following (please only answer fill in sections you are comfortable with and feel equipped to):

- Leadership:

- Administrative (Organizational and Time Management skills):

- Communication and Interpersonal Skills:

- Conflict Resolution Abilities:

- Volunteer Co-ordination (recruitment, outreach, engagement):

- Action Group Assistance (event planning/assistance with running events/promotions:

- Preparation, Participation and Facilitation of Meetings (consensus skills):

- Commitment and Responsibility:

- Fun ( : 

6. If you have indicated areas of weakness, please suggest actions that this staff person could take to improve these areas. Are there resources you know of that could support these actions?
7. How does the staff person inspire others to be involved and remain involved in WPIRG?
8. Has this staff person ever done anything that has offended you or deterred you from engaging with WPIRG?

9. Do you feel you have gained valuable experiences in your contact with WPIRG and with this particular staff person? How could this be improved?

10. Do you have any additional comments about this staff person?

11. Do you have any additional comments regarding your experiences with WPIRG in general?

Thank you for your time and insights!

	Please sign (or type if electronic) below. This is confidential.

_______________________________________

Please return to WPIRG Board Member Jonathan Frank (Staff Liaison):

Paper copies to the cardboard drop box in the WPIRG office. 

Electronic copies to jonathanafrank@gmail.com 



